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ARTICLE I 

 

RECOGNITION 
 

1-1 The Board of Education of Rome Community Consolidated School District 2, 

Jefferson County, Dix, Illinois, hereinafter “Board” or “District,” recognizes the 

Rome Education Association, IEA/NEA, hereinafter  “Association,” as the sole 

and exclusive negotiation agent for all regularly employed full-time and part-time 

certified personnel, excluding the Superintendent and all other administrative 

positions. 

 

1-2 The Board of Education of Rome Community Consolidated School District 2 

granted voluntary recognition to the Rome Education Association, IEA/NEA, as 

the exclusive bargaining representative for all regularly employed certified 

personnel excluding the Superintendent as under section 3-14.14, paragraph 2 of 

Public Act 82-107.  This voluntary recognition was granted on October 11, 1983. 

 

1-3 When a teacher is required to attend a formal conference/meeting with 

representatives of the Administration and/or the Board regarding disciplinary 

action, the teacher shall have the right to have an association representative of 

his/her choice present. It will be the responsibility of the teacher to request the 

presence of the representative at any time before or during the 

conference/meeting. If requested, the teacher will be granted time to meet with the 

association representative before continuing the conference/meeting by the end of 

the next school day.  

 

 

ARTICLE II 

 

NEGOTIATIONS PROCEDURE 
 

2-1 The Board of Education and Association agree to participate in good faith 

negotiations. 

 

2-2 After March 1, of the concluding year of the contract, negotiations shall begin no 

later than 60 days from demand from one party.  The parties agree to meet a 

minimum of one time each month after negotiations begin until agreement is 

reached unless agreed otherwise or the parties are at mediation.  If mediated 

negotiations are necessary, the parties shall use the Federal Mediation and 

Conciliation Service.  Meetings shall be held at an hour and site agreed to by both 

parties. 

 

2-3 Negotiations meetings shall be closed to the public. 

 

2-4 Negotiation teams for each party shall consist of a maximum of 5 members with 

both parties encouraged to use the same members throughout the negotiations 
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sessions.  (If a substitute and/or replacement is needed, the president of the party 

involved has the obligation to see that someone is appointed to fill the vacancy, 

whether it be for one or more sessions.)  Additionally, the superintendent, uniserv 

director, and any necessary staff may be present during negotiations. 

 

2-5 Any item tentatively agreed to during negotiations will be initialed by the Board 

and Association at the meeting at which the agreement is reached.  Copies will be 

provided to both parties.  All tentative agreements will be subject to full Board 

and Association approval. 

 

2-6 The Association team will be furnished, upon reasonable request, one copy, free 

of charge, of information which is regularly and routinely prepared concerning the 

financial condition of the district, including the annual financial statement and the 

budget. 

 

 

ARTICLE III 

 

SALARY SCHEDULE 
 

3-1 Teachers will be paid according to the schedule attached hereto. 

 

3-2 Teachers will be placed on the salary schedule according to their years of 

experience and education status and will be moved one step per year until the 

maximum is achieved for their particular column.  (The District is granted the 

option of placing a newly hired teacher with 5 or more years of experience on step 

5 of his/her particular column on the salary schedule, this being a minimum 

placement for a new hiree with 5 or more years experience.) 
 

3-3 Teachers who are eligible to move column-wise on the schedule due to increased 

education shall provide notice of their eligibility to the superintendent.  Column 

movement will occur only twice during the school year. Upon approval, the 

teacher then shall be granted the appropriate column on the first pay check in 

September or March. 

 

3-4 Teachers who earn graduate credit hours will advance on the salary schedule, but 

are subject to the following conditions: 1) for hours beyond the bachelor’s or 

master’s degree, but not in a master’s degree program in education, shall present a 

request for prior approval to the superintendent;  2) the courses must be at the 400 

level or above; 3) the superintendent shall approve any course applying to the 

present teaching assignment even though not in a master’s degree program;  and 

4) the superintendent has discretion concerning courses that could apply to future 

teaching assignments. 

 

3-5 The Board shall reimburse tuition for graduate level courses, pre-approved by the 

superintendent, at the rate of $150.00 per semester hour during the 2016-2017 

school year, $150.00 per semester hour during the 2017-2018 school year, and 
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$150.00 per semester hour during the 2018-2019 school year, with a maximum of 

twelve (12) semester hours credit per contract year. 

 

 

ARTICLE IV 

 

FRINGE BENEFITS 
 

4-1 The Salary Schedule is attached and incorporated into this Agreement.  The salary 

schedule reflects the teacher’s net salary (top line of each cell), the 9.4% amount 

of TRS contributed by the Board on behalf of the teacher (second line of each 

cell), and the gross salary (amount reported to the Illinois Teacher Retirement 

System) (third line of each cell).   

 

4-2 The Board shall provide $410.00 per month for each year of the contract toward 

the premium cost of each certified employee's individual health insurance. Part-

time certified employees will receive a proportional amount based on their 

fractionalized employment. 

 

4-3       The Board will pay the full premium of each certified employee per month on a  

$25,000 life insurance policy.  The Association has the right to recommend 

changes concerning the life insurance policy plan by majority vote of the 

Association.  The decision is subject to Board approval. 

 

4-4   Retirement incentive:  The Rome Community Consolidated School District 2 

shall provide any full-time teacher of the district with an end of career payment 

when the following conditions have been met. 

 

 The individual must: 

 a.  Be a full-time teacher as defined by the statutes and regulations of the Illinois  

      Teachers’ Retirement System,  

            b.  Have the minimum of fifteen (15) years of continuous full time creditable  

      service with the district at the time of retirement, 

 c.  Be leaving the employment of the district and be eligible to receive       

                 regular retirement benefits through the Illinois Teachers’ Retirement  

                 System, and  

 d.  Provide the district superintendent with an irrevocable letter of  

                 retirement not later than October 1 of the year prior to the year in which  

                 the teacher plans to implement the career pay increase.   

 

 The career pay increase may be implemented for one (1), two (2), or three (3) 

 years, depending on the length of advanced notice of retirement provided by 

 the teacher. 

 

  

The career payment shall be made according to the following stipulations: 

 a.  When the teacher qualifies for the career payment and when said teacher  
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           provides the district superintendent with notice as indicated above, the  

       salary (creditable earnings) on the year in which the notice is provided  

           shall serve as the base salary.  For each subsequent year, the salary shall  

           be increased by six percent (6%) over the previous year for a period of  

           time not to exceed three (3) years.  The teacher shall not receive a wage  

           increase in any one year in an amount that exceeds six percent (6%) over  

           the previous year. 

 

     b.  Once consideration under this language is requested and approved, the  

          teacher shall be removed from the salary schedule for the following school      

          year and the six percent (6%) limit shall supersede any other benefits that  

          would otherwise increase the teacher’s salary. 

 

 All wages and increases to salary resulting from this language shall be paid 

 to the teacher as salary in accordance with the salary procedures as  established by  

this agreement and the Board of Education. 

 

 

ARTICLE V 

 

LUNCH HOUR DUTIES 
 

Certified staff who serve as a full time teacher shall not be required to perform 

cafeteria supervision duties. 

 

 

ARTICLE VI 

 

LEAVE DAYS 
 

6-1 Teachers will be granted 12 days per year sick leave, accumulative to 340 days in 

2016-2017, 340 days in 2017-2018, and 340 days in 2018-2019.  (Number of sick 

days accumulated shall be reported once annually to each employee – on 

September pay check). 

 

6-2 Teachers will be granted 2 personal days per year.  These days apply to full-time 

teachers. Teachers may receive substitute pay for unused personal days, apply 

unused personal days to accumulated sick leave after the end of the school year, 

or may carry no more than one personal day to the following year as a paid 

personal day.  Part-time teachers will be granted 1 personal day per year with the 

above stipulations.  Payment for unused personal days shall be made within 

twenty (20) days of the last day of the school year.  An additional personal day 

may be granted in which the teacher will pay the cost of a substitute.  Should this 

day not be used, no payment shall be received by the teacher. 

 

6-3 Maternity leave will follow District/Board Policy. 
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6-4 All other leaves shall be dealt with on an individual basis by the Board. 

 

 

ARTICLE VII 

 

CURRICULUM PROGRAM PLANNING 
 

7-1 The Board of Education and Administration shall request input from the 

Association regarding the school’s educational program. 

 

7-2 The Administration shall appoint, when applicable, a curriculum committee.  

 

7-3 The committee is to review various resources and select the one/ones the 

committee feels appropriate for our school system.  The committee’s 

recommendation is to be given to the Board with the Board having final decision 

on purchases. 

 

 

ARTICLE VIII 

 

MILEAGE 
 

8-1 Employees will be paid mileage by the District for use of a motor vehicle for 

school business. 

 

8-2 Employees must receive permission from the Superintendent for use of vehicle 

for school purposes. 

 

8-3 Payment amount and pay period procedure shall follow present District policy. 

 

 

ARTICLE IX 

 

MAINTENANCE OF STANDARDS 
 

The Board agrees not to discriminate against individual members of the 

bargaining unit. 

 

 

ARTICLE X 

 

OTHER CONDITIONS 
 

10-1 If any provision of this agreement becomes illegal, void, or otherwise 

unenforceable, all other provisions shall be unaffected thereby. 

 



 

 

 

7 

10-2 The Association and Board agree to abide by present Board Policy and or Illinois 

Revised Statutes not provided by this agreement. 

 

10-3 The Association agrees that it will not strike or engage in a work stoppage for the 

duration of the contract. 

 

10-4 Each teacher shall sign individually an acknowledgment setting forth their 

individual salary and their anticipated extra-curricular pay. 

 

 

ARTICLE XI 

 

GRIEVANCE PROCEDURE 

 

11-1 DEFINITION 

A grievance shall mean written complaint by a member, group of members, or the 

Association that there has been an alleged violation, misrepresentation, or 

misapplication of the specific provisions of this agreement.   

 

11-2 PROCEDURE 

The parties acknowledge that an Employee and the Employer may resolve 

problems through free and informal communications.  If, however, such informal 

processes fail, a grievance may be processed as follows. 

 

11-2.1  Step I 

The grievant shall present the grievance in writing to the immediately involved 

supervisor, within fourteen (14) business days from the time the employee knew 

or should have known about the event giving rise to the grievance, who will 

arrange for a meeting to take place within fourteen (14) business days after receipt 

of the grievance. The Association’s local representative, the grievant, and the 

immediately involved supervisor shall be present for the meeting.  Within 

fourteen (14) business days of the meeting, the grievant and the Association shall 

be provided with the supervisor’s written response, including the reasons for the 

decision.  

 

11-2.2  Step II 

If the grievance is not resolved at Step I, then the Association may refer the 

grievance to the Superintendent or the Superintendent’s official designee within  

fourteen (14) business days after receipt of the Step I answer.  The Superintendent 

shall arrange, with the Association’s local representative, for a meeting to take 

place within fourteen (14) business days of the Superintendent’s receipt of the 

appeal.  Within fourteen (14) business days of the meeting, the Association shall 

be provided with the Superintendent’s written response, including the reasons for 

the decision. 
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11-2.3  Step III 

 If the grievance is not resolved at Step II, then the Association may refer the 

grievance to the Board of Education within fourteen (14) business days after 

receipt of the Step II response.  A meeting shall be scheduled with the Board 

within fourteen (14) business days of the Board President’s receipt of the 

Association’s grievance appeal.  The grievant shall be entitled to Association 

representation of the grievant's choosing.  If either the Board or Association uses 

out-of-district representation, such information shall be provided to the other 

party at least fourteen (14) business days before the scheduled hearing.  Within 

fourteen (14) business days of the Board grievance meeting the Association will 

be provided a written response including the reasons for the decision. 

 

11-2.4  Step IV 

If the grievance is not resolved at Step III, the grievant may submit the grievance 

to final and binding arbitration with the Federal Mediation and Conciliation 

Service, or an agreed upon arbitrator, which shall act as the administrator of the 

proceedings.  If a demand for arbitration is not filed within fourteen (14) business 

days of the receipt of the Superintendent’s response, then the grievance shall be 

deemed withdrawn.  The arbitrator shall have no authority to decide the following 

issues: 

 hiring/dismissal of employees from extra-duty positions, 

 comparability pay issues concerning extra-duty position, 

 final administrative/Board decisions on individual employee evaluation, 

and 

 final administrative/Board decisions on individual employee 

assignments/transfers. 

 

11-3 ARBITRATOR’S LIMITATIONS 

The arbitrator shall not amend, modify, nullify, nor add to the provisions of this 

agreement.  The arbitrator’s authority shall be strictly limited to deciding the 

issues submitted in writing by the Association and the Board.   

 

11-4 EXPEDITED ARBITRATION 

By mutual agreement of both parties, the Expedited Arbitration Rules of the 

American Arbitration Association shall be used instead of the Voluntary Labor 

Arbitration Rules.   

 

11-5 COSTS 

The fees and the expenses of the arbitrator shall be shared equally by the parties. 

 

11-6  TRANSCRIPTS 

If either party requests a transcript of the proceedings, that party shall bear the full 

cost for that transcript.  The cost of two transcripts shall be divided equally 

between the Board and the Association if both parties order a transcript.   
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11-7 NO REPRISALS CLAUSE 

No reprisals shall be taken by the Employer against any Employee because of the 

Employee’s participation or refusal to participate in a grievance.   

 

11-8 GRIEVANCE WITHDRAWAL 

A grievance may be withdrawn at any level without establishing precedent. 

 

11-9 TIME LINES 

Time lines may be extended by written mutual consent.  

 

11-10 NO WRITTEN RESPONSE 

If no written response has been rendered within the time limits indicated by a 

step, then the grievance shall be deemed automatically moved to the next step. 

 

11-11 RELEASED TIME 

The Step III Meeting and Step IV hearing will be scheduled outside school time 

unless mutually agreed.  Arbitration hearings shall be scheduled during the 

workday with release time provided at no loss of pay benefit.  

 

11-12 FAILURE TO GRIEVE 

The failure of the Employee/Association to act on any grievance within the 

prescribed or mutually consented time limits will act as a bar to any further appeal 

of this particular grievance.   

 

11-13 FILING OF MATERIALS 

All records related to a grievance shall be filed separately from the personnel files 

of the employee.   

 

 

ARTICLE XII 

 

FAIR SHARE 
 

12-1 Each Bargaining Unit Member, as a condition of his/her employment, on or 

before thirty (30) days from the date of commencement of duties or the effective 

date of this agreement, whichever is later, shall join the Association or pay a fair 

share fee to the Association equivalent to the amount of dues uniformly required 

of the members of the Association, including local, state, and national dues. 
 

12-2 In the event that the bargaining unit member does not pay his/her fair share fee 

directly to the Association by a certain date as established by the Association, the 

Board shall deduct the fair share fee from the wages of the non-member. 
 

12-3 Such fee shall be paid to the Association by the Board no later than ten (10) days 

following deduction. 
 

12-4 In the event of any legal action against the employer brought in a court or 

administrative agency because of its compliance with this Article, the Association 
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agrees to defend such action, at its own expense and through its own counsel, 

provided: 
 

(a) The employer gives immediate notice of such action in writing to the 

Association and permits the Association intervention as a party if it so 

desires, and 
 

(b) The employer gives full and complete cooperation to the Association and 

its counsel in securing and giving evidence, obtaining witnesses, and 

making relevant information available at both trial and all appellate levels. 
 

12-5 The Association agrees that in any action so defended, it will indemnify and hold 

harmless the employer from any liability for damages and costs imposed by a 

final judgment of a court or administrative agency as a direct consequence of the 

employer’s non-negligent compliance with this Article. 
 

 It is expressly understood that this save harmless provision will not apply to any 

claim, demand, suit, or other form of liability which may arise as a result of any 

type of willful misconduct by the Board or the Board’s imperfect execution of the 

obligations imposed upon it by this Article. 
 

12-6 The obligation to pay a fair share fee will not apply to any employee who, on the 

basis of a bonafide religious tenet or teaching of a church or religious body of 

which such employee is a member or a belief sincerely held with the strength of 

traditional religious views, objects to the payment of a fair share fee to the 

Association.  Upon proper substantiation and collection of the entire fee, the 

Association will make payment on behalf of the employee to a mutually agreeable 

non-religious charitable organization as per Association policy and the Rules and 

Regulations of the Illinois Educational Labor Relations Board. 

 

 

ARTICLE XIII 

 

WORK DAY AND YEAR 

 

13-1 Employees will be paid on the 15
th

 and the 30
th

 of each month.  If the regular pay  

     date falls on the day of a holiday or vacation, employees shall receive their pay     

      checks on the last day that school is in session. 

 

13-2   Teachers will be given their tentative assignments by July 30
th

 of each school  

            year.  Teachers will be notified of changes in their tentative assignments. 

 

13-3   Teachers may use personal leave days in half-day increments.  If no substitute is  

       hired, personal leave may be cancelled by the employee. 

 

 

 

13- 4 Teachers will be allowed to leave ten (10) minutes after student dismissal prior  
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to Thanksgiving, Christmas vacation,  and Spring Break excluding days that  are 

designated as school improvement days. 

 

13-5   Teachers who are assigned to teach during their normally scheduled preparation  

            periods will be paid $25.00 per missed period. 

 

13-6  The District may hold parent-teacher conferences during the evening hours.  If  

          this option is exercised by the District, teachers will not be required to work any  

 additional hours beyond the regular hours.  For example, if the teachers are 

 required to work an additional two (2) hours for evening parent-teacher 

 conferences, the following work day will be reduced by two (2) hours. 

 

13-7   The student instructional day will begin at 8:30 a.m.   

 

13-8 The length of the workday shall be 8:05 a.m. to 3:25 p.m. Monday through 

Friday. 

 

13-9 Teacher evaluation procedures will follow 150 ILCS 5/24A: Evaluation of 

Certified Employees, as amended from time to time. 

 

13-10 RIF, reduction in force for tenured teachers will follow 150 ILCS 5/24: 

Employment of Teachers – Tenure – Duties of Teachers, as amended from time to 

time. 

 

 

ARTICLE XIV 

 

DURATION 
 

This agreement shall be effective on the first employee work day of the 2016-

2017 school term and shall continue in effect until 11:59 p.m. on the day 

preceding the first employee work day of the 2019-2020 school term. 

 

 

 

 

________________________________         ________________________________    

                         President                                                             President                            

           Rome Board of Education         Rome Education Association 

 

 

________________________________         ________________________________ 

  Date       Date 


